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Harris to leave

HARRIS from page 1

After sharing it with many college
students during his tenure, Harris feels it
may be time to give his insights to the
younger middle school or high school
crowd.

But after seven years of helping col-
lege students go beyond their comfort
zone with projects such as UNL diversi-
ty retreat, which Harris has facilitated
during his time at UNL, he admits it will
behardtogo. '

But he wants to assure studems fac-
ulty members and staff that he is not
going far.

“UNL is a place that needs people
like me — people who want to be a part of
change and people who are willing to say
some of the things that need to be said”
Harris said.

Being part of campus change during
his time here has not always been easy
for him.

He cites the 1997 Sigma Chi
Fraternity cross-burning as one incident
that challenged him professionally as
well as personally.

Affected deeply by the cross burn-
ing, Harris took two weeks off of his job
to deal with the incident. During that
time, Harris said, he debated whether he
could come back after discovering the
harsh reality that UNL was not exempt
from issues dealing with racism.

“It said that UNL is a place like any-
place else,” Harris said.

But the incident prompted him to

Wrﬂlhmetoreﬂedbackonthesrm-
ation, Harris said he realizes that a cross
burning doesn’t have the same meaning
to white people as black people.

said. ‘Ouce_

“My problem was expecting that
they would feel the same kind of indig-
nation that I did”

Open door, open heart

Since Harris has been a part of the
university, he has set out to educate stu-
dents to be more aware of the feelings of
those around them.

By organizing the diversity retreat,
he has realized that erasing the attitudes
and feelings that people are socialized
with is not a process that people can be
M -

“I've had to learn that learning is a
process,” Harris said. “I shy away from
words like diversity training.

“Diversity education is a process.”

Many students during Harris’ tenure
have come to learn that firsthand.

Matt Boyd, a senior broadcasting
major, had contact with Harris from his
first day on campus at the Summer
Institute for Promising Scholars.

Since then, Boyd said, Harris has had
a strong influence on opening his mind
and has given him inspiration to instigate
change at UNL.

After attending a diversity retreat,
Boyd and some other students who
attended the retreat were prompted to
form the Diversity Council.

Boyd said the council was an exam-
ple of Harris motivating students.

“He gave us tools to start that sort of
thing,” Boyd said. “He didn’t want to do
it for us.”

“(Harris) really gets you started,“ he
you s!mted, he gwes

m :
Whﬂefhmdﬁnmhwﬂhhge
groups, Boyd said his care for individu-

“He’ll sndownandwnrkmﬂl on
an individual basis,” he said. “Alotofh:s
timeisqaentﬂxere.” -

The time that Harris has spent with
8o many groups and individuals on cam-
pus will be missed, Boyd said.
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. “Losing (Harris) is a huge 168s,” he
said. “Everything that he has in hig heart
and his mmd to convey to other people
will be gone.”

Being a strong voice on campus also
has benefited everyone at UNL, said
Ghuck van Rossum, assistant director of
the Minority Assistance Program.

“Not only in big ways does he make
change, but in the time he spends with
students and staff talking about the val-
ues we need,” van Rossum said. “The
values for life, not just the values for

“His door and his heart are always
open,” he said.
Bring it on

Though Harris has strong allies, he
said he also knows many disagree with
him. But he welcomes his critics, saying
their open disagreement provides discus-
sion that will eventually lead to solu-
tions.

“I don’t want to agree with every-
body,” Harris said. “If there is common
ground to find, how do you find it?”

With many differing opinions on
many issues, Harris understands that
there are things that he and his critics will
never agree on. But he thinks that is OK,
as long as one condition is fulfilled.

“The one thing I want from my crit-
ics is the one thing I'm willing to give —
respect,” Harris said.

At the end of the semester, Harris
said, he will be gone from UNL. With a
mixture of fear and anticipation, Harris
tries to imagine what his life will be like

" “away from UNE and ries to understand
‘where he feels God is calling him.

While he doesn’t know much about
what the future holds, he said, he does
know one thing that will have the great-
est influence on him.

Pointing to the 8%-by-10-inch sign
hanging on his file cabinet, Harris said,
“Your circumstances are not your prob-
lem, it’s your attitude.”

7-year stay

Regarding Harris ...

John Harris has never been bashful about sharing his thoughts
on the Daily Nebraskan opinion pages. We chose excerpts from
more than a dozen letters published in the last three years. Each
demonstrates his willingness to engage controversial topics and to
enact social change.

“Your cultural filter has obwiously:don mﬁ;ﬁmatiorl
in this country is supposed ta e whi po%ple feel
good about being white.” o

Feb. 20, 1998, on an argumentthntﬂas had onthe DN's editorial
pages betwean Harris and Chemistry Professor GerargiHarbison.
Harbison contended that the phrase "Real McCoy" coined in
Scotland, while Harris said it could be attributed to Elfjah McCoy.
an African American who received a patent for the stedm engine.

“As | have sat back and watched the events of the past
week unfold regarding Dr. Hibler's e-mail, | have been
reminded of something that noted Afncan American
scholar and activist W.E.B. DuBois said many years ago.
Du Bois said, ‘The problem of the 20th century will be the
color line.' Truer words have never been spoken.”

Feb. 16, 1998, on Enq;hsh Professor David Hibler's allegedly
racist e-mail.

“l just want to let you know that last week’s cartoon
depicting a dark-skinned man holding a little ‘white’ girl's
hand in front of a police officer has not gone unnoticed.”

Oct. 1, 1997, on a Sept. 24 cartoon about two Iragi men
accused of having sex with their underage girlfriends in Lincoln.

“You have no understanding about racism at all.
Racism is about power and privilege. And because of the
power of folks who looked like you, African Americans like
myself and those of other racial groups have the privilege
of hearing you whine about being thought of as aracist. In
a phrase, ‘Give me a break!"”

Oct. 3, 1996, on DN columnist Cliff Hicks' pride in his maleness
and German heritage, and his anger about being called racist.

“This university never ceases to amaze me. In my four
years here, there has been a number of things that have left
me simply stunned. And the university has done it again.
Mr. Melvin Jones, an African-American man, is hired, and
Dr. Joan Leitzel, a Caucasian woman, is shafted.”

Nov. 27, 1995, on the hiring of Jones as vice chancelior for
business and finance, and Leitzel not being selected for the final
pool of UNL chancellor candidates.
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But the gcéd news for students who do have After that time, consolidation loan interest al aid, authorized the Department of Education
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the cost of college here, Munier said. Today that
only covers two-thirds of the cost.

“I got my loans to help defer the cost of
school,” senior architecture major Craig
Unterseher said.

Unterseher said he also worked 16 hours a
week at a university job to pay for school.

“It is not poss:ble to work your way through
schoal anymore, * Munier said.
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