
Attention Students: 
Spring semester distribution of Federal Perkins Loan checks 
will be February 5, 6 and 7 in the Nebraska Union Ballroom. 

Hours of distribution are 8:30-11:30 a.m. 

and 1:00-4:00 p.m. each day. 
Students must present their student photo ID 
to receive their check. Checks not claimed by 
4 p.m. on February 7, 1996 will be cancelled. 
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American Heart 
Associations 
Fighting Heart Disease 

and Stroke 
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Friends don’t let friends 
study abroad alone 
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Join a group of fellow UNL 
| students for an international 

I adventure this summer. We make 
it easy for you to experience 
another culture with a group from 
home. Don’t let them go without 

I you. 

International Affairs Center 
1237 R Street • 472-5358 

e-mail: iaffairs@unlinfo.edu 

DON'T MARK YOUR CALENDARS! DON'T 
MISS Summer Study Abroad Extravaganza ______ 

Wednesday, February 7, 1996 • 7:30PM 
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^ * City Union Ballroom IT! 
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Grand effort collapses 
for balanced budget 

WASHINGTON (AP) — Barring 
a miracle, the quest for a grand bal- 
anced-budget deal is dead. But each 
side’s election-year drive to portray 
the other as the villain is just begin- 
ning. 

In professed attempts to revive the 
budget-balancing effort, President 
Clinton and Republicans are waging 
separate long-shot campaigns to woo 
congressional moderates from the 
other party to their warring visions of 
spending and tax cuts. 

At the same time, Republicans may 
force House votes next month on the 
two camps’ final offers at the budget 
talks, in hopes of showing that few 

Democrats support Clinton’s plan 
while there is bipartisan backing for 
the GOP proposal. 

Real budget work remains. The 
administration says a cataclysmic fed- 
eral default will occur unless Con- 
gress extends the debt limit in Febru- 
ary. 

And temporary spending authority 
for dozens of agencies, renewed last 
Friday, will have to be extended once 

again by March 15. 
But for now, both parties—aware 

that voters want federal deficits elimi- 
nated—are trying to avoid blame for 
the collapse of the year-long budget 
effort. 

Colombian president admits 
drug money tainted election 

tsuciu 1 A, Colombia (AP)—Ac- 
knowledging he won office with drug 
money but insisting he was duped, 
President Ernesto Samper convened a 
special Congress session Tuesday and 
asked lawmakers to determine who 
was responsible. 

He appealed to lawmakers to begin 
investigating immediately, saying, 
“I’m not prepared to negotiate my 
innocence.” 

Samper is de fying demands that he 
resign over mounting evidence that he 

won office in 1994 with millions of 
dollars from the Cali cocaine gang, a 
scandal that is severely testing 
Colombia’s democratic institutions. 
Samper denies solicitingdrug money. 

After opposition lawmakers accused 
Samper of trying to dodge justice, the 
president called Congress back early 
from its recess. In his strongest admis- 
sion yet that his campaign was tainted, 
Samper said it was important that Con- 
gress establish “who, when and using 
what channels contaminated it.” 
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A A D All I iS a MinncaP°*is'lxiscc^ privately held global corporation with an excellent record 
uflBn'UlLI 'ntegrity, leadership and grow th. We are a world leader in commodity’ trading, 

processing and milling, transportation and risk management. Cargill's history 
spans over 12} years; the company operates in ov er 900 locations in 60 countries and employs 
more than 70,000 people. K 

Career opportunities exist lor talented, ambitious candidates from diverse educational backgrounds, especially agriculture and business. Please join our representatives to learn more about internships and career opportunities in Commodity Merchandising and County Elevator Management 
Please join us at the following events: 

Country Elevator Management 
• Information Session: Wednesday, February’ 7, 6:30 pm, East Campus Union 
• Interviews for Internships and Full-Time positions: Thursday, February s 
• Interview for Internships and Full-Time positions: Fridav, February 9 

Commodity Merchandising 
• Information Session: Wednesday, February 14. 6:30 pm. East Campus Union 

• Interviews for Internships and Full-Time positions: Thursday, February 15 
• Interview for internships and Full-Time positions: Friday, February 16 

A key to our growth is exceptional employees. Career development and management raining are an integral part of Cargill professional development. Employees are given the tools to have a rewarding career challenging responsibilities, ample opportunities, and educational enrich- 
ment. We reward good performance by promoting from within whenever possible. As a privately held company, we are able to make substantial reinvestments in our businesses to give our people the resources to achieve success. 
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We invite you to consider growing with us. if >•<>„>. looking for * career that afk* plenty of challenges, relocation, opportunities for advancement, and a diversity of business 
options, Cargill may have a career for you. 

Contact your placement office for details on how to apply. 
For more information on Cargill and these positions visit our website at www cargill com 
Equal Opportunity Employer. 


