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hometosome of the state’smost high-
profile criminals and most mentallyill
citizens.

said, and professional and support staff
was inefTective.

“There isalot of stigmaattached to

people who are here,” Smith said. -
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You don't need to be a journal-
ism major. You just necd a high
tolerance for news junkics and be
able to string together coherent
sentences.

Stop by the Daily Nebraskan,
34 Nebraska Union to pick up an
application. Applications due by

“April 21st.

chologist Darrel Ray wrote, “There is
no evidence of leadership and vision
for the future.”

The center isdivided, hesaid, “with
each protecting its turfand no central

‘administrative efforts to bring focus

istration. Bill Zinn, chief executive
officer for the center hasrefused com-
ment to the Daily Nebraskan.

Ray has conducted institutional
assessments since 1977. The January
review, released to the center earlier
this month, did not study patient care.

In a telephone interview, Ray
complemented Zinn for taking a bold
step in requesting the review, but said
of the center: “This organization has
got major problems, there isno hiding
that. I’ve seen a couple worse — but

The center has passed all its ac-
creditation reviews. An April 27,
1993, federal review favored ac-
creditation with recommended im-
provement. But it wasn’t until this
year that the reviews included a look

the center had never been effective.

No one speaks out, he said, because
they fear retaliation from an out-of-
control bureaucracy.

“They always pass inspection be-
cause the paperwork is great, but the
quality of care is not,” he said.

“Treatment has not been effective,”
he said. “The key problem is they
don’t know what they are supposed to
do to improve a patient. That place is
hopeless.”

The worst patient ward, the doctor
said, was S5. The high-security ward

Here’s Proof That A

College Degree
Can Really Pay Off.

Right Now Recent College Graduates Get $400 Off
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broken mind.”
On one wall, beside a locked stair
door, is painted a large “S5.” The

concrete stairwell issteepand divided -

by a metal screen.

But all isnot well. Another door,to ©

“In Memorium, Michael F. Weiss— ~

A Friend.”

Dealing with suicidal patientsisa !

daily reality, the doctor said.

But the centerischanging. A “turn-

around team” will institute many of
Ray’s recommendations, Smith said.

A

Those will include a panel to review i
the CEO; officers assigned to oversee °
support and clinical staff; and direct ©

lines of accountability.

“We acknowledge there are

changes that need to be made,” Smith
said. “But there is more to it than just
this report.”

Topsychologist Matthew Nessetti, &

the center is healthy. Although his
contact with the center is limited, he
said he had been impressed. But the
center remains “bogged down in bu-
reaucracy,” he said.

Smith said the report published the
views of 25 staff members. Some of
those perceptions are not accurate,
she said.

“This is a place with a 125-year

place that old to get into some habits
that may have to be looked at.

“With any organization, you get
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“culture,” ‘she' said. “If’s ‘éasy Tor ™ |

little cliques going. Sometimes those

have to be shaken up.”
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: Dual airbags, double wishbone suspension, dual overhead cam, 16-valve engine.
Don’t forget to ask about *95 college graduate finance plans available to eligible customers through Chrysler Credit. €

Stop by after the
Big Red party.
Sat.
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