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Handicapped workers-- a category that's difficult to

separate from the general labor force, according to personnel

at three Lincoln employment agencies.
None of the agencies keep statistics on the number of

handicapped persons they help find jobs, officials said.

"If a person is disabled but remains active and does his job,

you don't really consider him to be handicapped," UNL

Personnel Director Roy London, said. This is the major reason

the personnel office keeps no records of the number of

handicapped workers at UNL, he said.

Loudon said he estimates that "roughly two or three per

cent" of UNL employes have some type of disability.
"Quite often a person's handicap won't enter into his work

qualifications at all," accord. ng to Mary Crom, counselor at

the State Employment Service. "If a secretary can take

dictation, what does it matter if she only has one leg?"

"There is a multitude of jobs a disabled person can do

where his handicap won't affect his performance," said Robert

Brandt, director of the Department of Veterans Affairs for the

State of Nebraska.
However, not all of the handicapped workers who seek

employment through the veterans office are placed in jobs,

Brandt said.
"You can't place everyone because you have to find the

right job to go along with the disability," he said.

Brandt estimated that about 10 per cent of the veterans
who find employment through the office have some sort of

disability.
Handicapped workers hold a wide variety of positions.

They have jobs ranging from custodial work to high-rankin-

administrative posts at UNL, Loudon said.

"The mentally handicapped are usually placed on jobs
where they receive routine instructions and can carry out

simplified tasks. With the physically handicapped, areas (of

employment) are much much broader," he explained.
The personnel department cooperates with several agencies

for the mentally retarded and the physically handicapped to

obtain employes, the director said.

Some UNL employes from the Beatrice State Home work

on campus and live in Lincoln "in a soit of halfway house"

with other patients, Loudon said.

Handicapped employes receive no toimalized training on

campus. Instead, they die trained informally or by

private agencies, he said.
Sometimes the personnel office and various agencies will

establish special work programs "to help disabled workers

develop an area of expertise," Loudon said.

The UNL office currently is planning a project where

visually handicapped persons would man the radios used by

UNL Campus Security.
"The problem (in establishing such programs) is funding,

Loudon said. "We had originally planned to set up the

program for a one-yea- r trial period, using federal and state

funds, but it's a touchy situation. We're not sure the funds will

come through."
What are the advantages to employers who hire

handicapped wor kers? !

"Since these people have a more difficult time finding jobs,

they seem to cherish those jobs a great deal more than the

average person," Loudon said. "They're more punctual, more

stable on the job and don't take as many sick leaves."

The public is becoming more aware of the problems facing
the handicapped, Loudon said.

"Up until 10 years ago, the average person never thought a

great deal about (handicapped) people having problems getting
into buildings," Loudon said. "Now you find curb cuts all over

Lincoln, and many buildings downtown and at UNL now have

ground entrances." Entrance ramps have been added to old

campus buildings and are included in new campus building

plans, he said.

"People are finally becoming sensitized to the problems of

the handicapped," ho adrled.
"The public attitude (on hiring disabled veterans) has been

very good," Brandt said, "our office, along with the State

Employment Office and agencies throughout the state, seems

to be doing a fine job of finding employment for disabled

veterans.
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