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G employers are fast learning the value of
) lling their organizations with specialists and
) - ecutives trained under the La Salle Exten-
e Method. (She. - .

ven Theodore Roosevelt wrote: “T look upon
'on by mail as one of the most wonderful

enomen .
' ming a conviction already
of prominence, such as J. Ogden Armour; E. P,
. President Santa Fe Ry,; Walter H. Cot-
nam, President Sher~
o Williams pCo._;d F.
eherling, President
: r Tire & Rub-
. " CO; GeO. h’,. Rey-
Jds. President Conti=-
.| and Commercial
wonal Bank; Alex-
H. Revell, and
ous other large '
mplovers who are ens
dning the La Salle
o of business trains
Their opinions
operly carry weight
the expressions of
who are among the
Deans of American Buse
b and who are fill«
their organizations
th the best brains and
giity obtainable.

, »
The La Salle

hoblem Method

To the LaSalle prob-
m method of business

qaiping, perhaps, more than to

dlstmcm:e features of the planm:o:k‘:; r o'::t d;;
La Salle’s Educational Staff, is due the quickness
with which La Salle members learn to grasp busi-
ne;; fundamentals, and acquire the ability to assume,
without long years of “inside” experience, duties of
executive and administrative importance.

By the Problem Method the individual i
behind the scenes of big bu:ines's? s:: ltou:;lyel:kt.‘:::;
1s given the opportunity to work independently in

the exercise of his jadgment and the application of
his knowledge to the handling of important matters,
Every move of the student is carefully supervised
and checked under the watchful eyes of expests—
n effect, the student is working 3t the very side of
the big executive in the private office—guided step
by step in the handling of problems or cases .
they arise in daily experience and are M‘:M
the executive himself,

It is quite probable that when Mr. Roosevelt mar- |

veled at the “"wonderful

The La Salle Problem Method of business training is like being privil i il of modewn executives
, : g privileged to sit in a council of
and taking an active part in the right solution of their daily problur\:s;.l y e

and phenomenal” devel-
opments in training men
by the extension method
he had well in mind the
unusual resultfulness of
this unique manner of
combining fundamental
principles with Practice un~
der the Case or Problem
method evolved by La Salle
Extension University,

It is a modern develop«
ment in the field of higher
business education, made
possible because of LaSalle’s
thorogoing policy of spar-
ing no expense in secu

oblem specialists who

ave been conspicuously
successful in business prace
tice as well as thoroly
experienced in  classroom
methods of tesching.
well within the bounds of
fact 1o nydlhat iTolh
aration and development of
basic marerial and service,
a quarter of a million dol-
lars has been expended by
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hy Business Is Seeking La Salle Trained Men

-

W

o vingle couree o]ttt

La Salle Extension University -

“The Largest Business Training Institution in the World”
[y ¢

811; U, S. Steel Corporation has 309; Armour & .
Co has 364; Standard Oil Co. has 390;and from 50
to 500 each with scores of other great organizations,

&s#ness is moving ahead with marvelous rapid-
J.“Never before in history has industry in all
nches faced such vast opportunities.  Experts
.thnl the only limit to phenomenal develop-
itis the ability to secure an adequate supply of
Wnd men. To put it in the words of Chas, M.
Wwib: “The captains pf Industry of America
10t hunting money; they are seeking brains—
Xalized brains,” AT

PJ‘ no mere figure of s to say that there
' c?mg demand” for trained men in business.
o/ the heads of big business institutions are
_UYIHE from the housetops for business

st capable of independent thinking, plan-
%and the exercise of sound judgment in the
‘it of important departments.

Salle Trains for these Positions

&::ﬁ from $3,000 to $10,000 a year and more
gy bid for proficient Business Managers,
4\ countants, Auditors, Comptrollers, Finan-
in;niéera, Cost Accountants, Credit Men,
Dect Sxpens, Law-Trained Men, Trafic
C?m ales and Advertising Managers, Inter-

Marrce Experts, Efficiency and Produc-
flag ,:,uge.rlf' Business Correspondents-and Office
I'he rewards today are sure, swift and
by o liberal for the man—or woman— who

: iblllty to rise above the level of routine work.

.m
Person who would be sure of his advance-

':';?F, must have training, for as Theo, N.
ved iuJlfhvtfarna the job hunter: “Too much is
Ruse of fﬁ‘ﬁ gusyneu to have its affairs retarded
= tu‘“ ship. It has been discovered that

e by ¢ N a business under the present high
avoriism or nepotism, I don’t mean
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that men with friends are not given chances, but I
say that they have to make good or get out.”

More Than 200,000 Enrolled

More than 200,000 men and women from all
walks of adult life have been helped thru
LaSalle training. It was this fact that prompted
Ex-President Taft to say of La Sallee "“You in
this school are facilitating that which we cherish as
the great boon of Democracy—that is, equality of
opportunity,”  And it is true that LaSalle training
does give every man that chance. It enrolls the
young man just beginning his career; it gives the
man already started a new impetus; and it also has
as members old, seasoned executives who realize
that even they, too, can learn and profit from La
Salle's large staff of business and educational experts.

Great corporations everywhere are profiting thru
the employment of men trained under the La Salle
problem method. The Pennsylvania R. R. has 2,102;
the American Telegraph and Telephone Co. has

Write, for Information Today

An enthusiastic La Salle member wrote us re-
cently: “Buying a stamp or post card and sending
for La Salle literature seems simple and commeon-
place, but it proved, in my case, to be the wisest

and most profitable thing I ever did. It is hard for-

me to realize that in less than a year's time 1 have
had four big jumps in my earning power as a resulk
of LaSalle’s help.”

La Salle training is not expensive, It can be .

purchased on a deferred payment plan that places
the investment within the means of anyoneof modest
income. Check in the coupon the kind of special
training which interests you most, and we shall be
glad to send you literature and complete informas
tion without obligation to you.

____—————-————-——_———-——m—_-

ACCOUNTANCY: .
D?:ﬁ:‘ﬁff for sitions as Auditors,

Comptrollers, Certified Public Account-
ants, Cost Accountants, e€ic.

D %a":;nz for Bar; LL. B, Degree.

MMERCIAL LAW:
ggdin]; Reference and Consultation
Service for Business Men.

EXPERT BOOKKEEPING: Training
D!or position of Head Bookkeeper,

BANKING AND FINANCE:
DTraining for executive positions in
Banks and Financial Institutions.
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I—L; -S_;I:ES EXTENSION UNIVERSITY, Dept. R-494, Chicago,
The Largest Business Training Institution in the World

D BUSINESS ADMINISTRATION:
Training for Official, Managerial, Sales
ecutive positions.

BUSINESS LETTER WRITING:
Training for positions
tive letter-writing

D INDUSTRIAL MANAGEMENT
EFFICIENCY:
Training for Production Ma

ing training i the 48 factors of indus-
trial efficiency.

[ TRAFFIC MANAGEMENT—
Trmt:%m%% and
D e Afamagers: Gie.

Dnumlusmm.m
Training for Business Correspondents
and Copy Writers,

i Leaders, Politicians, "'éﬂ:_.._

nal
COMMERCIAL SPANISH:
Dtuumm as l?:r:in Coﬂuw

as Correspond-
and all execu-

and all those .
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