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MUSIC BY

Royal Knight
of Sioux City

t ;

You know this. red hot colored
band that was here in October.
They are coming back with all
the newest dance music and if
you miss being here this time
well it will just be "too bad."

ADMISSION
Cents, $1.00 . Spectators, 35c

Unaccompanied Ladies
10c
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young will have
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university.

Perry is the
young this
has delighted Plattsmouth

with her pleasing
talents and

as a. the club
Is fitting recognition

Perry daughtei"tf Mrs.
Glen' Perry near and
a graduate Plattsmouth high
school has taken two years
study - prior
entering university
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making Its way strictly on its in
trinsic merits. In the beginning.
mere was an aspect of partisanshm
infavor of the commission form ofgovernment. ,It was the fashion to
agitate for it. But that phase has
passed. The country as a whole seems
to regard , the. merit of the plan be
yond dispute, it Is now a question
of whether or. not a particular citv
is progressive enough to step for
ward and avail itself of the Plan.

The plan does not eliminate the
human element In city government
Where civic interest is poor, stub
born and misguided, and the officials
are poor, such conditions show, in
the government. The heart of the
City Manager Plan is the Manager
and the Council. How well they
work together and how intelligently
tney win cooperate, will determine
the sucress of the venture.

No organization, however perfect,
will function to give good govern-
ment, unless it is manned by men
who can breathe into It the will and
vision of good government. A Coun-
cil composed of men without a broad
vision of the opportunities and needs
f city government, lacking the cour-
age to take the initiative, devoid of
the will to discharge their duties
intelligently and unable to assume
the leadership of their community,
can nullify the efforts of the best
City Manager in the country, or
drive him to assume their responsi- -
Dinties. it Is unfortunately true
that the majorities in many city
councils In City-Manag- ed cities, are
composed of such men. There, is a
continuing danger that the preoc
cupation of business men with their
own affairs and the unwillingness
of civic leaders to accept the often
unpleasant duties of a campaign will
hold the level of council ability at
far too low a level. The Council- -
Manager plan will not show clear
cut superiority as long as It is forced
to labor under this handicap; and
vica versa; the Mayor-Counc- il plan
will not demonstrate, its potential
promise until the voters select a dif
ferent type of representative in its
councils.

All this means no more perhaps
than to say, that the performance
of the Manager Is fundamentally' con
ditional by the kind of a Council
with which he has to work; but it
should . be understood that the first
years of the Council-Manag- er plan
are likely to be the best, unless con- -

a principle which had been realized 1 stant effort is made to hold up the
in only partial form in the Mayor-- j level of ability in the Council. It
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is hardly too much to say that the,
council Is the real problem in tne
Manager City.
" The City Manager plan is not self

operating any more than other forms
of government; It is like a new
model car more' powerful, more re-
sponsive, and more easily controlled
than the old one. City Managership
does not offer the citizenry a machine
that will steer and run itself, but
one that is more ready and surer to
operate.

The Manager Plan is not the pan-
acea for all ills, it does not do away
with politics, nor can it make dol-
lars grow on trees. It is merely a
wise and careful administration of
municipal affairs.

Nobody has a right to expect that
the employment of a City Manager
will in itself solve all your municipal
problems; the system is not as mar-
velous as that ' by a long shot. Re-

gardless of how capable and square-jawe- d

a manager may be, he is go-

ing to have his troubles. In addition
to knowing his technical onions, so
to speak, he must be both determined
and diplomatic. And even possess-
ing all these qualifications, he will
not get ahead very fast, unless he
has at his elbow a Council, who.
having selected him in their best
judgment, will back that judgment
through thick and thin.

Those who have studied the Man-
ager plan, and, its failures from the
beginning, insist that in most cases
a Manager should be selected from
outside the city.. In so doing local
friction over the selection of a par-
ticular person is eliminated and the
selection of a particular person is
eliminated and the city also has an
opportunity to select a man who has
had years of experience. In the
smaller cities where it is not eco-
nomical to place a skilled man at
the head of every department the
Manager should be one with engin-
eering ability.

Most cities adopting the manager
plan go into it In good faith and are
not betrayed into insisting that no
body shall be manager except some
person within the city. Managers
are usually imported from outside,
men with a back ground of exper
ience and training, and there is some
advantage in this practice, since the ;

managers have no local axes to grind, j

friends to reward or enemies to pun- -
ish, and cannot have a local machine
to. favor or be f&vored by, A man- - ;

ager enters the Icity in which he Is
to work a total stranger. He is
chosen because of hiB experience and
ability for managing, and directing
municipal affairs. Large corporations
prepare their man for the business;
of nnally becoming a manager or
director," and yet we American peo
ple elect an ex-coo- k, barber , or me-- ;

chanlc,. with all respect to these pro
fessions,' to the important task of ;

regulating our governmental ai- -
fairs. Government officials should be
trained .more thoroughly than .for
any other profession, for they hold
the wealth and happiness of the peo-
ple in their, hands.

It" may ; have been true that al
most any man , could have filled any :

office canably in 1S00. when keeping
pigs off the public thoroughfare was ;

one of the pressing problems of the
community, whgn there were no
sewers, no public-lightin- g, no public
water, supply, no crime or traffic pro
blems and no street pavement except
a few cobblestones. But the good
old days are normore. Times have
changed,, today .the chief executive j

of the modern city'is confronted with
a varied array of problems that would ,
stagger the head xf a large industrial
concern. . ; "

. .

.Some may 'question the amount of
salary expense which .is a part of the
City Manager." 'PVi. X know of no '

City' that is usingihe plan that does j

not claim that the savings have more ;

than made the . salary difference.
It's the bid storyfof spending money
to save money. . iy ; '

If I am not mistaken, Nebraska
has only one city under the City
Manager Form, that of Alliance. Let
me quote from the Alliance Times-Heral- d.

"What an outcry there was
when the city Manager plan was pro-
posed for Alliance, and how bitter
was 'the oppositibn that met its In-
ception. Operation of civic affairs
under the plan has resulted In sav-
ings and accomplishment beyond the
dreams of those who fought it give
it a trial in Alliance. Results have
counted, and so smoothly has the
City forged ahead that scarcely a
murmum . is heard these days from
those who once tiarranged at every
street corner. ItB strongest oppon
ents are now its' chief supporters."

Many volumes could be written
on the City Manager Plan, how It
operates and . the, benefits to be ex
pected, but time would not permit
them to be recited at a luncheon. The
discussion I have given you is the
experience of many managers and
comments from the press.

The City Manager Form of govern
ment which is now effective in 390
American cities, in which nearly
7,000,000 people now live, which has
in. almost every Jurisdiction where
it has been applied, reduced costs.
or perimtted a greatly increased pro
gram without increased cost; which
has established high standards among
cities for the care of the poor, the
development of schools, libraries.
parks and playgrounds, and other
educational and - social advantages ;
which has brought municipal govern
ment; which has established long
time, far-sight- ed programs in its re-
spective cities; and which has ad-
vanced many other municipal gov-
ernment functions and services for
the greatest benefit to the people of
the cities served is a system that
merits serious consideration as to its
application and the benefits to be de-
rived from such application to the
City of Plattsmouth.

The City Manager Plan is a good
thing to keep thinking and talking
about, for it furnishes a practical
alternative to your present system,
and if .it works well elsewhere, es-
pecially in cities the size of Platts-
mouth, It ought to work well here.

I thank you.

Your slA in th Journal will be
read, and they sure do get results. J

Family Savings
Mounting Along

with Comforts
How Wealth Is Expended in United

States Disclosed by Cen-

sus Bureau

Washington The balance sheet
of American prosperity has been pre-
pared by W. M. Steuart, director of
the Bureau of the Census. It answers
the long-pose- d question, what is
America, doing with its growing
wealth? The answer is that it is
buying more bathtubs and washing
machines, sending more boys and
girls to college, putting more money
aside for rainy days, building more
homes and acquiring, on the side, a
stupendous amount of radios, auto-
mobiles,' electric refrigerators and
such like appurtenances of good
times.

The family of 1927, when the last
record was made of "Indicators of
Material Progress," had more money
in the bank, a greater share in 'the
production of mechanical and min
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eral output, more appliances to make
housework easy than it had in 1921.

Air Facilities Expanding
If the family of today does not ac-

tually own its own airplane, at least
it has a greater opportunity to ride
in one than in previous years, for
output has steadily mounted. The fig-

ures are contained in a statement,
"Advance in Standards of Living,"
prepared by Mr. Steuart.

It fits in with the analysis of E.
Dana Durand, chief, division of sta-
tistical research. Bureau of Foreign
and Domestic Commerce, that "The
present high prosperity of the United
States is in no sense due to the
World War." Mr. Durand attempts to
tell what is the cause of the pros-
perity; Mr. Steuart, what is the re-
sult.

Among "indicators of material
progress," Mr. Steuart cites automo-
biles. Taking passenger automobiles,
for instance, the production in the
four years 1914, 1919, 1921, and
1927 was, respectively, 543.000;
1,657,000; 1,453,000; 2,939,000.
There were only about 4 4,000 wash-
ing machines in use in 1914; in the
other three years there were, respec-
tively, 999,000, l.S8S,000, and

Wide Spread of Education
The number of students in high

still, three in an trio of new

V p--i 1

v i-- M l L

I

Si

of

""wo lu.ir iiuiu ill 151to 4,053,000 in 1927. College attend-
ance jumped 598,000 in 1927 to
1,037,000 in 1927, an increase of

400,000. Residential
building in 3C states increased

in six
years. Deposits in savings bank in-
creased Troni in 1921
to in 1927.

As the cause of this prosperity,
Mr. Durand says:

"At its foundation lies the rich re-
sources of the country, not taxed by
an excessive population, and the en-
ergy, intelligence, industry and thrift
of the people. During the past quar-
ter century the increase in produc-
tivity had been in only small part
due to the opening up of new nat-
ural resources, but has been chiefly
attributable to what may be called
human factors."

FOR SALE

Single comb Rhode Island Red
cockrels, big dark red, from heavy
laying flock. Mrs. F. A. Parkening.

No. 2, phone
2704. dl0-2t- w

Just a few of the Cass county maps
left. While they last, 50c each.
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5
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woman adores Silk could be smarter than
1--1 a gift of Silk . . one pair in a dainty box, or
better pairs colors.

Wear is such a lovely gift at any time! There is not a
woman but who would in joy over a box of these

Day

.

Cuban

Cashew
Kasha

v . .

hi:.

from

RFD

For
Nude
Grain

'

Flesh Pink
Pate Shell

full pure silk
lisle top, blue tip, per pair

All Silk full extra . 1.95
all silk, full . 3.95

(The best Chiffon Hose made
Semi full pure silk, lisle top, toe . . 1.00

(Sizes SV2 to 1012, inc.)

The Shop

ap-
proximately

ap-
proximately $1,500,000,000

$16,500,000,000
$26,000,000,000

Plattsmouth,

MJNSING,

CVERY beautifful Stockings. Nothing
shimmering Stockings Christmas

attractive

Munsing Hosiery
exclaim Christmas exquisitely
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Champagne

The store with the Christmas spirit!
Semi-servic- e weight, fashioned Heel,

$1.65
Chiffon, heel, sheer.

Sheer, Chiffon, fashioned, heel, pair.
today.)

Service, block

Telephone
Personal Service

Evening:

Atmosphere

Syphline

fashioned Syphline
Syphline

fashioned

Plattsmouth, Neb.


