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Omaha Experts on Liability Insurance Write Their Impressions of the Law and Its Provisions

By GUY M. CRAMER.

With the enactment of senate flle No.
1. the “workmen's compensation law of
1918, Nebraska becomes one of {en or a
doren states which will pasa such =
Inw at this session of the various lertln-
Intures. Adding this number ta the fif-
teen stites which atready have u COM-
pensation Inw, It will be seen that more
than half of the states of the unlon have
recogniged the necessity for a change
frory the old common law system based
upon negligonce of the employer.

The compensation law will apply to
employers having five or more employes

except
rouds
the

farmers, householers and rall-
tngagel In
latter belng exempted becuuse
jthieir being subject to federal
tlon. The mew law does not
Imagner affect the legal Habllity

pln their servion, In all Hines of business,

Interstate commerce,
of
legiala-
in any
of em-

Plavers for work aecldents where they
"have less than five employes. SBuch em-
ployars, howaver, and thelr workmon,

-:ms:f by aEresment, operate under the
K _ Joint compensation features of the law
e When such an agreement has been en-

tered inta, both partiea are beound to
the same extent as though the emplover

was “subject ta the provisions of the
act.

The act s “eloctive™ (n Its nature; that
"1a, both employers and employes ©can
operiule under the compensation feature
of the act, or under the common law
Buth are presumed (o be under the act

In she absence of notice te the contrary,
{3t he 18 under the act, the employer
becomes liable for the payment of com-
| peneation bepefits In movordmnce with
the schedule shown in the law for nall
laccldents recelved by workmen in the
course of their employment, irrespective
of whose neglikence cauwed the accident.
Bhould an employer, having five or more
Femplnyea. “elect” not to come under the
nct, the Injured workman Is given the
'right to sue the amployer, but the lat-
ter Is deprived of the right to Interpose
eny of the three common Inw defonses,
vig, that the employe assumed the risk

L of his «ccupation, or that a fellow-
1ur\mnt was responsible for the injury,

or that the Injured employe himself
| contributed to the negligence. In such

cases, In order to recover in a damage
Isuait, 1t will still be necessary for the
smploye to prove that negligence of the
employer was responsible for the Injury,

On the other hand, where an employsr
‘ta willing to pay compensation benefits
and eslects 8o to do, bhe retains the pressnt
common law defenses in all damage suits
brought against him by employes who
have “‘elected” not W uvperste under the
compensation Cfeature

Where both employer and his employ es
are under the mot, both are bound by ths
schedule of payments as named in the
law, In such cases sults for damages are
not possible, but a very much simplified
legal procodure has been arranged to take
care of any disputes which may arise It
will not be necessary for an Injured em-
ploye to have an attorney represent him
In such cases, unless he so electn

The schedule of beneflits compares very
favorably with the compensation laws of
other states, belng about 156 per cent
‘grumter In the uggregate than provided
upder the laws of Massachusetis, New
Jergey, Michigan or Rbode Island, the
yJuws of which states are the most suc-
cesnful in operation of soy of the fifteen
now In existence,

In all cuses of lnjury received In the
course of employment, the smployer is
obligated to furnish full medical ald and
surgical and hospital
first three weeks after the aucldent, not
o exveed 90 in amount

No compensation will be paid for the
first fourteen days after dlsabllity begine,
except for medical ald, unless the disabll-
ity continues for eight weeks or longer,
when compensation will be comnputed from
the date of the Injury.

Where dedth results from the injury
and there are one or MOre persons en-
tirely dependent upon the deceased sm-
ploye for support, the smployer has to

- pay 8 per cent of tha employe's regular

weekly wage for not exceeding 850 weaks.
This payment shall not exceed 310 per
week nor be less than $6 per week (depend-
ing on the wages,) making the maximun
payable for death of $25600 and & minl-
mum payment of §.,7. Whers the em-
ploye recelves w regulur wage of leas
than §56 per wesk, then the compensation
in all cases Is the full amount of his
weekly wage.

If the deceased smploye leaves no de-
pendents wholly dependent upon his earn-
ings for support at the time of the scel-
dent causing the death, but leaves ons or
more dependents partinlly dependsnt upon
him for support, the compensation shall
be the same proportion of the benefita
mentionsd {h the preceding paragraph as
the average amount of the wage regu-
larly contributed by the deceased to the
partial dependents bears to the total
wige of the deceaned,

I'pon the death of an employe, resulting
through personal injuries, whethar or not
there be dependents entitled Lo compan-
wntton, the smployer becomes liable for
the reasonable expenses of burial, not ex-
cesding 8100 in amount, in sddition to all
other benefits payable under the law.

If an employe, during disability., dis
frum some cause other than the In-
Jury, the empiloyer s released from
further lahidty.

Specific dlsmemberments are compen-

—anated (subject to the same minimum and ]fizrmnr and practically

mazlmum payments per week of 8§ and
L, ns follows:

loss of a hand, B per cent of wuges
fur 176 wechs, or $I6 to §1,760,

Arm, @ per cent of wages for 215 weeka,
or $LOT6 to $R160

Foot, 80 per cent for 150 wecka, or 50
to §1.500,

Leg, 9 per cent for N5 weeksn, or 5078

The loss of both hands, or both arms,
or both feet., or both legs, or both ayes
chall constitate total disabliity.

For total @laabiity the compensation
has been fixed on A8 eupecially Ubersl
besle.  In such oases the injured em-
ploye recelves W pur cemt of wagses
tmisXimum oconpensation §8 and miul-
mum B per week) for the first X0 w
of dlsbility, and  thersafiar,
remalpder of

:
:

for deatih becanse of the realer serieus.
ness of the ijury. Whers deatl sususe
e . T

treatment for the |

GUY H. CRAMER.

the dependenis recelve pavments for W60

i’ own support, but in addition has the
burden of supporting the injured work-
ma.

For pattial disabllity, thut la, cases
where the Injured emiploye Is only able
to work part of the tlime, or where his

Injurles are such ne to reduce his earn-
Ing power, even though he works full
time, the bhenefit s per cent of the
difference between his regular wage and
the amount recelved after the Injury,
subject to 4 maximum
per week. The payment for partial dis-
ablltty shall not continue for more than
300 weeks

i

designed all the way through to do
away with damage suits, or the necessity
for injured employes golng Into the courts
to collect damnges from thelr employver,
In states having workmen's compansa-
tlon laws In force less than one-half
of 1 per cent of personal Injury cases
have ever gotten into the courts on any
ground.

No  olaim agreement  for legal
services shall be an enforeeuble Hen
againet the amount to be pald us dam-
agea of compensation or bo valid or bind-
Ing In any other respect, unless the
agreement be approved In writing by the
Judge of the Distriet dourt. After such
approval, whore the employe's compensa-
tion is payable by the employer In periodi-
cal Instaliments, the eourt is 'glven the
power to fix the proportion of each In-
staliment to be paid on account of legal
services and disbursemants.

The iaw provides that all amounts of
compensalion shall be payable perlod)
eally in accordance with the method of
payvment of the wages of the employe st
the tlme of his injury or death. Lump
sum settloments may be ugreed upon be-
tween the Interestod pariles, provision be-
ing made that such settloments for death
jand for disabllity Tasting over six months
| must have the approval of the district
court.

No Insuranes carried by the injured em-

ur

weekn, or praciically seven ssars, by
which time they should be alile to adlust
themaelves to the jows of the bread win-
ner. Where toinl diaubility for lifte re-
sults, the family not only has to esrn |

payment of $10 |

The committees of the senate and house
have had the exporience of sim!iny laws |
In other stutun 10 guide them In thal
dellberationas and they wre to be cons
Eratulated upon having evaolved s bill
whieh will probably work out more satls.
factorlly than any other componsation
Inw yet enacted

The bill as finally passed has been

7 sre S—
Workmen’ ti
orkmen's Compensation Law

“Senate File No. 1" |8 the official designation pioye to prove that negligence of the emplover con-
of the workmen's compensation law passed by the tributed to the fnjury. On the other hand, where
late session of the Nebraska legislature, and which #0 employer is willlng to pay compensation bene-
goss Into effect on July 17, next i ws Bt fits, he retains the present common law defenses
duced by Senator Heagland of Lincoin county. A oy g e~ o2 g Rk

2 ployes who have “elected” not to operate under the
digest of the bill follows: compensation feature.

The compensation law will apply to employers In all cases of injury recelved in the course of
having five or more employes In thelr service, in all employment the employer s obligated to furnish
lines of business, except farmers, houssholders sand full medical ald and surgion] and hospital treat-
raflroads engaged in Interstate commerce, the lat- ment for tha first three weeks after the mccident
ter belng exempted because of thelr being subject not to excesd $200 {n amount. Where death re-
to federal legielation. The new law does not in sulte from the Injury, the employer has to pay 50
any manner affeot the legal llabllity of employers per cent of the employe's regular weekly wage for
for work mocidents where they have lesa than five not exceseding 360 weeks. This paymant shall not
employes. BSuch employes, however, and thalr exceed §10 per week nor be less than $6 & Wweek
workmen, may by agreement operats under the (dspending on the wages), making maximum pays-
Joint compensation features of the law. When Dble for death of $3,500 and a minimum payment of
stich an agreement has been entered Into, both par- $1,760. BSpecific dismemberments are compen-
tles are bound to the same extent as though the sated (subjfect to the same minimum and maximum
employer was subject to the provisions of the act. payments per week of $5 and $10) as follows:

The act Is “‘elective” In its nature; that is, both Loss of a hand, 60 per cent of wages for 175

employers and employes can operate under the weeks, or 8875 to 81,760.

compensation feature of the aet, or under the com- Arm, 50 per cent of wages for 2156 weeks, or

mon law. Both are presumed to be under the act §1,0756 to §2,160,

In the absence of motice to the contrary. Under Foot, L0 per coent for 1560 weeks, or $760 to
| the act the employer becomes liable for the puy- $1,600. . |
. menpt of compensation benefits In sccordance with Leg, 60 per cent for 2156 weeks, or $1,076 o
! the schedule shown in the law for all accidents re- §32,150.
| celved by workmen in the course of their employ- Eye, 60 per cent for 186 weeks, or 30206 to
| ment, irrespective of whose negligence caused the §1,20H0,

ncoldent Should an employer, subject to the act, The loms of both hands or both arms, or both

“glect” not to pay compensation, the injured work- feet, or both legs, or both eves, shall constitute

man ls given the right to sue the amployer, but tha total disability, For total disability the compensa-

lntter Is deprived of the right to interpose any of tlon has been fixed on an especinlly liberal basis.
the three common Iaw defenses, viz,, that the em- In such cases the Injured employe receives 50 per
ploye assumed the risk of his occupation, or that & cent of wages (maximum $10 and minimum $6)
fellow servant was responsible for the injury, or for the firat 800 woeks of disabilly, and thereafter,
that the Injured employe himself contributed to the during the remainder of hias life, 40 per cent of his
negligence. In such cases, in order to recover In  regular wages, with a maximum payment per week

t & damage suit, It will still be necessary for thoe em- of $8 and a minimum payment of §4.

| H‘E_ —

ploye, personally, nor benefits derived
from any other gource whatever shall be
| constdered in fixing the compensution to
bo pald by the employer, No agreaument
by an employe to walve his rights to com-
pensation under the act shall be valld.

HEmployers ate givon the right Lo inpure
thelr Uabiiity to pay competsation b any
lisbility insurance company which I«
lHeensed to write such risks In this state.
No such polloy shall by miade unless It
covers the entive lablilty of the employer
under the new law. Heretofore, It hun
besn the practice of llability Insursnce
companies to limit thelr Nabllity, ususlly
to $,000 for injuries or death to one per-
son and $10,000 for injuries or death to
{ more than one person resulting from one
nooldent. Under the new law, this limita.
tlon will not be permissible.

The companios must assume the entire
Hability of the employer

Clalms for compensation, without limit
of umount, shall bave the sume prefor-
ence against (he msmets of the employer
as unpald wages for labor,

The new law Is belleved to he as near
Ideal ms It Is possible to secure under
present caonditions in Nebraska.
with the approval of organizsed lanbor and
the different associations of employers,

The object and purpose of the luw Ia
to thke care of 1 per cent of anocidents
and furnish compensation In  virtually
every case, Instend of not more than 10
per 1'!.']’!‘ a8 I8 the case under our present
laws.

of the state
it final

workers
upon

pense and the
are 1o be congratulated
ennciment

The law becomes effective July 17, 193

ot

Almost Revolutionary

By HHARRY 5. BYRNE.

Although & change almost revolutlonary
in its effect has been made In the laws
of Nebraska by the inst legislature, s
far us the relatlione between employors
and their workmen are concerned, the
avarage employer hardly soems (o realige
what It means o him.

Senute file No. 1, which was nigned by
the governor last Monday, ertablishes ny
entirely new condition of affairs In the
flald of labor, for instead of leaving the
| smploye the choles of depending upon
Jthn mercy of his employer to pay him
|momething in the form of compensation
for an injury or of suing bim, the law
now uteps in and under the gulse of
["Wiirkm.n'n Compensation” providea for
a definite sum to be pald the Injured
man, sxcept In rare casos. The guestion
a8 to the nagligence of the employer or
}lhr employe Is no longoer the dominsot
| feature.

The United States has been rather bacik-
ward In Lhe passuge of laws componsst-
ing workmen for acoldents recelved In
:I.IM.- course of their emplosyment. England,
every othar
 country of Europe have long since place)
isuch humane laws upon thelr statute
| houke.

Nebragka had no reason te
fahamed of the part It bos played in
recognuising this prugfrsu Ve movement,
While It ls not to be expecied that the
presont law will do away «atirely with
lugution over accidents (o workmen, It
can safely be asserticd thal & very good
start has beon made. Had the jeglala-
ture pussedd a stats losurmnce W er
compulpory messure, instead of an eleo
tive juw, thers might bo some dooubt as
to i» |moedlate effectivensss and prac-
Ueability,

! An arbMtrary limit has been placed upon
the number of employes In sach Instance
whoe will be covered by the workmen's
cownpensation law, bui ;1 is genevally be-
| Heved that this restriction will be in-
moved by Lhe pexl legirlaiure

The B as pamed oliminates raflroad
esmployes, domestic servauts and farm
laborers and there ary other pursly arid-
| ary exceptions waich will' ister mkely
ih modified. for 1 s gererally conlended
(and with jumice (st there should be o
Reapcmin o oz
peddleney ratine thans of Justics eaused
the low 0 be passed lu (s form

When the srerags employer is tald that
It employing five or more mea be mist
comoe under the workmen's compensation
a0t or lese bis Usres defeoses, this wmay

feel

L’ NI

It menta |

It is progressive legisiation in the broad. '

mindmum of M. There are smaller sums
for partial disabllity. Provision s alse
made for "lump-sum'’ payments.

It will naturaily be asked "How does
the workman obtaln him compensation 1if
there 8 no commission or state officlal
charged directly with the supervieion of
the enforoement of the law?' The answer
is, primarily, by direct .vpllcnuun’ln his
employer; mecondly, by arbitration)
thirdly, by submitting his petition o a
distriot court Judge. The method of re-
covaery, therefore, is bolh immediate and
simple.

The cost of Insurance to adegquately pro-
tect the employer wo that bhe may not
have to assume the burden incident to
workmen's eompensation will, of courss,
have to be Incrensed, The compunies now
writing employers’ lubllity insurance did
not count on paying every workman who
wan injured while employed by & concern
which carried & lisbility Insurancs polloy,
for the risk then was the protection of
the employer aguinst merely his loagal
labllity. Puyments will now be mades to
& much larger number of Injured work-
men. No longer will excessive fees to
lawyers be In order. The exmot amount
the workman must pay his attorney If
the owse gous into court (which should be

the exception) will be detormined by the
court itealf

An far nn the Insurance policy s ocon-
verned It will be much broader and more
mmple, In fact 1t will practically cover
the onses which would ordinarily come
up under the law wnd will be more In
the nature of an mecident polley with
stipulited amounts for various nocidenta.

It hae not been previously mentionsd
that the employer has the right to chooss
whether he will come under the law, but
If he 18 amenabils to B and takes no ac-
tion to prevent lts offect, he In ocovered
by the law. In the event that he docldes
to remain out from under the law, he
lobes lile three defenses In an  action
brought sgainst him by an Injured work-
man, His only safeguard, therefore, In to
curry an omployers’ Habliity Insurance
policy which will be somewhat similar to
thoe present method of Insurance. In
sintes where thare are compensation laws
It v sald thet courts and juries take us &
pr lent the « pensation scheduls in
determining damages.

In summing up the whole proposition
some employer has aptly sald: “Under the
now law a warkman when injured prayc.
tieally continues as an employe and draws
half pay, not over §10 per wegk nor unde:
5, after the first two weeks.™

Result of People’s Protest

By BHDWIN T. SWOBE.

Compensation laws have resulted from
“ protest of the people against the law's
delny in an aotion for damages of the
employe against the amployar, owing to
the technicallties thrown around an ao-
ton at luw, and also becauss of the fact
that the amount of damages awarded for
apecitic Injuries has varied so greatly in
the amounts awarded that it has been
necassary (o relleve these conditions In
order to do justios to both the smployer
and the employe. Not anly was tha em-
ployer unable to determine his solvency
LOmMOrrow of next weok or next yoar, boe-
cause of the possibilities of large dam-
ages belng awarded an Injured employe,
but the employe was also in a position
where, If dumuges wore awurded, he was
unuble to reallse immed ately upoen the
sum due him withoul & compromise set-
Uement ar compelled o walt because of
the law's deluy snd Indefinite thne for
his money wod then oompelled tu pay
n oonitingent fee tu his attorney any-
whers from U6 to 8 per cent In addition
o other costs of the aotion, This ve-
pulted in the smploys really getting but »
mmall amount of the damiges awarded
and the employer necessarily had to
oinnd the added cust resultlug from the
sult. It has only bean within recent ysats
thnt this has been sllminsted In suine
states by workmen's dmpensation laws '
and our siate has just enacted a law at |
the last sesmion of the legislature which |
enrolin us in the ranks of the m'nmm,'
wive states along thls [Iee of legilsiation, |
crnsequantly this law evoived from th-T
desire of the people to do justice to both

e Wl »

the employer and employe,
{law the wmmployer knows the apecifio
(mmount he munt pay to an injured sm-

what he must pay because of the death
| of mn employs (o his dependants.
The new campoosstion bWl as pasesd
by our legisiature apd approved by the
Uitle ©
wean W o bhim unless he consults his b iy S - 2 ok [ihe 1

attorney or looks the matler uy for him- |
salf, but it can be safely amorted “.-”fmum' - e mﬂlh“n st
when the emjployer can no louger plead Ry ohRer siasm. s ok

that the moufdent resulted from the set | POTLANt festures of the new law aret
of & fellow workmasn, that the injured | FUSL making it an optional matter with
employe bad assumed (bhe risk ﬂltm:m the employer and the employs as
growing out of his employment, or that |0 Whether or not they will coma under
the workman coniributed to the scoident | 'D® 18W: mecond, sxempting the smploywr
by i negiigence, he will have lltu.“" less than five men from Lhe provisions
Fround to wtand on in the way of pre-|0f the 8cti third, sliminating the state
venting s judgment balng rendered sgainst |
him. |

!

HARRY 8 BYINE

bavila of compensation to be W per

Erielly speaking, where death resulis
from injury the smployer must pay
Fer cemt of the regular weekly wages |
for not more than &0 weeks to tha do- |
ndenta, the paymes: not to uﬂdlm_h.,. olosted 10
| per wesk nor be lets than 8 per week;

insu
the
it
and the employes not contributing in any
WAY to the mharing of the burdan. Of

he and the employe
come under the sot, the
Habfilty In onee of tolal disabdiity jo M m-::m::‘ml:::hm‘l: ;
per ceit of the wages for X0 wevks andl  smplover, the vontingency, bowewver, of
| W per cent therenller. the maximim 10 | ibe employe losing s compeasation be-
ln-.- flrst case to ba §10 wnd the wmirdmum | cyuse of insolvency of Me cmployer will
B oand later & maximum of 8 and & be very lofrequenl, awing 0 the fact

Under the |

' ploye or his dependants or he Xnows jJust |

rance festure, and, fourth, making
of the wages of the Injured employe !

thet the rate on the risks by losurance
vompanies will be such as (o make It
most atlrective to the samployer to proteot
himself by oarrying llability insuranoce.
This will follow becauss of two reazons:
First, becauss the Insurance osompanias
will know the axaot amount to be pald
on sach death loss or injury, and, sscond,
because the premium can be carried In
the budget of the smployer as a known
lability, The additional fact that ocoms«
pansation will not acerus (uring the first
two weeks of disability will eliminate
from the adjustment expenses & large
proportion of the amounts necassary to
spend without the law. '

The adoption of the principle of the
Mussachiuseits not in wiping out the de-
lenses of cvontributory negligence, s
sumition of risk and the feliow servant

rule, with & few provisions favorable o |

the smployer, are most commendable, &s
viell as the provislon allowing the em-
ployer electing 0 come under the act to
Gvall himself of any and all defenses
under the luw of the stale; providing thas
the smiploye slovts not to come under the

| Aot Of course, our law was dralted
from the lawe as passed by other states
and will be on trial during the two years
Intervening until the next leginlature.
The moat optimistie supporters of the
bill 4o not contund that the law s per-
feot, but belleve and bave vonvinoed the
most skaptical that the law ls one which
will give eredit to the legislature which
passed It and will make possible & thors
ough trial of the Principles of workmen's
compansation.

COUNTRY VERSUS CITY LIFE

Dweller in Country Givean Odds
for Long and Healthy
Exlstenon,

In the North Atlantlc states In 1010 &
por oent of the people lUved In amall
towns and eountry districts, comprisipng
W per cent of the land, and @ per et
ved In ocitles of 30,000 and over com-
prising the remalning area of 1 per cent.
The lure of the greal clty, & theme satur
nted with tragedy, has boen written ol
many tUmes; Frederiek L Hoffmen, actus
ary of the PFPrudential Life Insuranoo
cempany, In s recent pamphist, points out
thut Jongevity and dminished Hability
to disewme are decldedly favored In ihe
country, The typhold fever mortality
rete s higher In the country than in the
eity, but the difference s much less than
has often been assumed. Although the
mortality from malaria has been higher,
and In many places no doubt still in mo,
mosguito sllmination has greatly reduved
the number of cases of malarin in rural
distriots. While influensa, dysenlovy,
apoplexy, parelysis, heart discoss and
peritonitis also seetn more comanon In
the country, some of theas dare diseases
ol old age, and the differsnce Is undoubt-
edly due In greal measure by reason of
a larger proportion of old persons b
the ocountry, the young haviog migraied
to the city. ©On the other hand, the
onuses of death more commen in the olty
ure vensronl disewsss, cancer, alcoholism,
meningitls, enteritiy, brouchitls, the pheu=
monies, tuberoulosis, eclrrhosis of the
liver, appendicitis, Brght's diseass and
death from violenos, 1L is hardly to be

hoped, says The Jpurna! of the American
Madienl association, that esmphusis un
the greater healthfulness of the coualry
will Influence any one who Is determined
to enter city life. No appesl of this or
anuy other kind has hitherlo proved ef-
feotive in the history of clvillsation. Hut
it s encournging 1o the dwellar In the
country to know that his chances for
long and healthy ife are better than
thoss of hig brother in the wcily,

HARRY S$.BYRNE

General Insurance and Surety Bends

502 CITY NATIONAL BANK BLDG, PHONE DOUG. 1830,

GREAT WESTERN ACCIDENT
COMPANY'S LINE IS GREAT

.
Munager Qreat Western Accldent Ce.

0, WILH®TLM,

H. O. Wilhelm Is munager of the Greal
Western Accldent assoclation for the stats
of Nebraska, with offives In the Brandels
theater bullding,

The Great Western writes a working
mens’ compensation pollcy which pro-
tecta smployss no matter how they ara
hurt or whether they are injured while
at work or alsewhere ‘Thia la Alfferant
from most policies of this kind. Most all
of them enly protect the employss while
at work and do not extend to cover
them &t home or golng to and from
work., It also writes & “Monthly Income'"
polioy; paying 9,00 accldental death, pay-
able §100 per mouth for five years

The Great Westarn has an arbitration
option In all {ta policles wo that In the
event that & member s not satiafled with
the setlement awarded him, he can have
his claim adjusted by three disinterested
parties living In his own community, Its
slogan ls “"Keap the Great Western on
Top'" and It is doing so when It brings
this kind of & workingmens' compensation
polioy, & monthly income policy and an
urbitration eption Into the acoldent insu-
rance flald, The Grest Western, lika
many ather ascident Insurance companies,
helped & great many of the tornado suf-
ferern out by paying thelr elalms
promptiy.

3UINCH OF CENTURY RUNS

fome Modern Methuselabha Tell
How They Biacked Up
the Years.

Jamens H. Los of Lebanon, Kan., walked
ull the way (o Denver to celsbrats his
100th birthday with a sister who s M
The old man (he does not object to the
title), prides himself upon ths fact thal
he has worked all his iife, “used tobaocco
ninety-five years' and is as good & trav.
eller as the next one.

Prigden Deasley of Bulloch County,
Georgin, |8 & centenarian and one year
over, although he hap had oaly twenty-
five real birthdays to his credit, having
been born Fobruary M, 1512, He lives
on the same farm on which he was born,
MHe was already beyond the age Umit
when the civil war began.

Abrabam Wilcox of Fort Worth, Tex.,
has scored 113 years Hia face s not
deeply lined and he s far from fesbls,
His viston s clenr., He has been o great
walker all his life and he still walks
two miles every day. He drinks a glass
of beer every day and says it does him
good, but he doessn't amoke. He gave
up smoking thirty years ago when physi-
clans told him it was kiling him
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W, A. YONBON, Fres.
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B. L. Baldwin & Co.

GENERAL INSURANCE

510 FIRST NATIOWAL BANK NUILDING.

“TALK WITH BYRNE BEFORE YOU BURN"
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