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The Equitabile gives alwalute security (o

Tte Five Hundred MUllons of Assets guarantes the ruifiliment of every
abligatlon promptly s in Tull e rimiuenl of all unrertainty In parn-
moust to every other constderation In a Hfe Insurance transsction, which
MAYy cover a period of half #itliry or thore
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, DO YOU KNOW

CLARENCE N. ANDERSON

Manager for
THE GERMANIA LIFE INSURANCE COMPANY

430 Bee Ridg, Fhons D. 2066,
If you consider elther buying or selling insurance communicate with him.
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If your risk Iy PREFERRED you chn buy
87,800 - - $18,000
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| A
' REAL
~ ASSET

The capital and surplus of an
insurance company are by no
means its chief asset. -

The manner in which an insur-
ance company pays its losses, con-
ducts its business, protects its cli-
ents and agents may be counted
its real lasting asset.

{t is these assets that have
caused the constant, steady and
profitable growth of the Lion
Bonding and Surety Co., of
Omaha, a western company that
truly merits the support of west-
ern people '

' Surety and fidelity bondg, bank
and residence burglary insurance.

Plate glass, liability and fire in-
surance. :

The most liberal health and ac-
cident policies to be had.
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Tort is Unsatisfactory,

Law of Negligener Does Not
Theory
Wrongful (inims Prevall and

Junt Clmims Rejected,

TUArry

Tis fTnia FPFrarctlee and

Speaking bofore the Thursday
Lhe Nebrasnks
last week, P
| York aaid

In order that you may comprebend the
Mtuntion with which you are confropted
b¥ the proposed sdoption of & comprehen
jelve law, | will ehdeavor to outline briefly
{Por you the ofigin, purpose and sffects of
the law of ompengation and s relation
to Insiranc uml then expliln same con-
lerete axamples of defective amd of effect
{Ive compensution laws

somslon of
Manufacturers'

Tecumseh

tewting
Bherman of New

(and employes our law of negligence | tedl-
| b ally known ms the law of tori) s ger
erally unsatisfactory

It engenders class feeling botween the
temployers and thelr workmen; and 1t puls

(all olasses affected-Judges, Juries, Inw-
| vern, Inmirers, samplovers and workimen
1in falme and unnecessarlly antagonistis
| positions

| It Is unjumt, beenunes i It does fiot
l:urr, out Its theorles In practice, Wrong-
10 clalms often prevall, anod rightful
lelaims are often rejected. 2 1its theorles
ars wWrong For example, its rule that
tun employs shall be doomed to awsume |

the ordinary risks of his employment and
consequently shall suffer all the loss
| from Injuries resulting therefrom. & now

wimost undversally ndjudged to be unfair
| Therefore, 1o substitute, in thy place of
{the lHabillty for wrongful negligence, a
frule of wverage Justice, according to
| which the smployer Is Hable for half the
damage due o all ovdinary work nocl-
dents, I8, In practice, mofe Just both to
employers and to workmen

That has been done throughout the rest

" |of the civilized world.

But | approached this reform from an-
other direction. 1 was formerly commis.
woner of labor and ex-officlo chief fac-
tory inspector of the state of New York
|Im studping the problegn of the preven.
|tlon of accldents | moon discoversd that
(It in the prevailing opinlon of Europear
exports that to confine the employers’
Habliity for Injuries caused by his wrong-
dolng to the penal law, mnd to so frame
the ¢ivll Inw ax to holl the employer
and his workmen Jointly and equeilly re-
rponsible for accidents, and consequently
‘In make the employer pay half thve wake
loas and the Injured workman suffer half
the wage loss from every ordinary wccl-
dent, certainly, without chance of escipw
by the gamble of a law sult, Is the bhost
known regulation to decrease acclidents In
organized Industries

Wants Libernl Limlintlons,

To be most effective for this purposs
the acale of compenmation should follow
|the theory Just stated, mnd be approxi-
mutely B0 per cant of the wage loss, which
may be proportionately inereased only
where workmen contribute or where the
| imitations are ahort or low B mxperi-
lence shows that (t in better In svVery wiy
Ito be liberal with tha lHmitations, rather
than to increase the scale over 80 per
woent; and also that a two weeks wllt‘ll‘
period In necesssry to prevent malingers
ing. A few of the European laws give
mmall flat rates of compensation, withouy
trogard o wages. They are really laws
for poor rellef; and admittedly have no
Fh-lulluh to Justices and no effuct In the
way of accident prevention.
I Therefore w M per cent compensation
Hinw should be the substitute for the law
Lof negllgence as betwean employers and
thelr workmen: and would be both »
lmensure of privete Justice and a publie
Lregulation for aceoldent preventlon, AN
ways bear in mindthese two purposes.
| B ¢ rompensation laws (such s

“ [ have bosn adopted (h many of our states)

are makéshifts to avold & constitutional
doubt or diffleulty. There are serlous ob-
|Jjections to thelr provisions designed to
[ foree the election by employers of the
[compensation  Hability, Therefore puch
awe should be regarded merely as Llem-
fporary expedients on the way to eompiil-
sory compenmation. The danger from
'puch oloctive Inws Issthat they may lead
to the adoption of an absolute Habllity
for compensation for all injurles regard-
Howw of cause in addition to the existing
IMabliity In tort, instead of to the adop-
ton of the compenaation Habllity as =&
| mubstitute for the tort liability. Whaether
your law should bé compulsory or elective
in & question of expediency, for |ocal
pounsel to declde

Now am to insurance

Insurance s no more an essentinl fea-
[turs of the compensation Inw than It is

of the tort law.
I lut the tort law ix to & high dexres a
of punishment for wrongdoers,

law
Ilwh-rmu- the compensation Inw drops the
(iden thiat Industrinl accldents are gener-
ially due to wrongs, but attributes them
to unavoltdable happeniogs, and
| thergfore doek not seek to punish any-
| body, but to distribute reliefl mmong the
[vlotims, nnd  conwequently inclines to-
-lwnrdn providing assurance of such rolief,
{And in forelgn countries the COMPENSR-
]uon Iaw lr often associated with sickness
aml old nge Insurance or incorporated In
| bread mutual benefit schemes
Demandas for Insuarance.

Therefore, and Lecause of the hronder
| upplication of the compensation HAbIILY,
IAhe w tlon of a compensation law leads
Inaturally, not only ta o wider

| generally

to a soclal demand for Insurance nimaed
lmm‘o directly for the benefit of the in-
fured, .
Insurance has WO purposes 1 Fuoy
the employers' benefit—to distribute thelr
risks, & For the workmen's bonefit—to
secure Lo them the payment of thelr com-
e SR IO,
: t:m.u‘rnnﬂ- should elfectively serve both
MiTpoNns
,u.;;:; linu'.'lrnnro under our tort laws has
genorally boen defective:
1. Bocause It has indemnified the #n-
Iployer against his workmen, so that, for
example. It un employer hbecomes bank-
rugd and does Tl pay nie Habilivy l.l\--
insurer 18 not Nlable and the Injured work
man recelves nothing on necount of his
ehy,
Heciuse Insurance has gonerally bwen
amoui; and that amount has
Jiten been less thun the lability of the
wraployer Fhst has divided responasibill-
ity and led to abuses to the prejudics of
the injured workmen
These abuses must be corrected To
carrect them It should be reguired by Iaw
that employers’  llabllity Insgurance
{shall run direotly for the benefit of the
ijured workmen, and thal the Insurer
anderwrite nothing less than an
omployer's entire compensation Hahility
Hut there I8 n speoific dangor under
the compennation law that InsSurance mesy
Ithwart the purposs of that law as & reRu
Intlon for accident prevention. If the ewm-
ployer with a high risk ts enabled to in
[ware Win Hability st the ssme rote as a
| eomoetitor with a dstinetly lower risk:
r if an employer with a low risk ls vom-
nelled o pay for his insurance the saing
(rote as & competitor with a distinetly
Wigher risk, the effect of the compensa-

1imited in

all

| shastl

OUTLINES COMPENSATION ACT

P. Tecumseh Sherman Bays Law of
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thergfaore, shonld operate 16
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rates and

be made compul
except when and where that may be

peijunirt!y w* o which of several wide
dittarent rater Lthey dhall be taked

The allowance af plaims and Lhe ad
jurtment of awards are sbheolutely in LUhe
thonn of administratis offtcer=. K
r* have hothinx to say about the
management of the fund ind no choed s
lat all upon the allowance of claln

Against It They merely foot the bl
Furopean experience indicates that thu
faction Tesults In extreme Xxity In pr

mons aeEninet fraud and exaggerat)

|,' a W
nff

{mnd in A tendency on the part of

1ls to misuse thelr powers to distributs
political favors or charitable relief 0t
| Fmployera’ o X pense

Without golng further into detalls, this
method of Insurante may be falely e
soribed as 4 sChewe to avold the diff.
|eulties of adjusting and securing privates

rights and labilities between empinyers
and employes by turning the whole mat-
tor of eampensatinn over to & palitical

| bureau with power to tax emplovers and
to distribute the procesdr smong eni-
I 8 mbout ap It pleases if thin
K 1 practice in regard to compensation
why should not all other private rights
and Habilitles be adjusted and secured
n the same way T The answer (s—becaose

Foa

|n"-lur|l] to e necesnnry i order Lo prevent | that would he pure socialism o aleg
employer«’ liablity from bhecoming vain |is this seleme socinlism—partiul but pure
and useless as a source of rellef to in . "
™ on Law

| Jurisl  workmen Rallrouds and  other = k '“"‘_‘“ = ' .
llariwe establiishments havimg thetr risks | The Washington law |8 somoewhat ke
{weil distributed may properly carey thely | the Norweglan law, except that the sials
own Insurance, amd it would be an Im | doee not Itself Insure of guarantee the
position upon them 1o compel them to |Peyment of the comprnsation. and that
nsure MiMply o round out & paper |omployers are divided into trade clusses
schermne And Engliah  experience indi- |8nd those in each claxs taxed for u Epe-

|
cates that It ot necassary to compel

| Insurance In arder (o secure rolief tp the
| infured In Engiand, where insurance s
| Yoluntary, sxperiance shows that smploy-
ers generally Insure for ther own pro
tectlon—so generally that In England there
{in aimost no record of loms of compensa
tion by warkmen on accotint of the bank
ruptcy of emplovers

BEven if insurance should be made com-
| pulpary the widest cholce should be per-
| mitted in methods of Insurance. Other-
Lv\hw wan would run Inte the evils ot
mongpoly or near monopoly All Torelgn
countries sxcept Germany, Austrin, Lux-

emburg ind Norway give gmployers soma
cholce we 10 how Lhey shall Insure,
Now as to the cost of Insuring compens

ration. U'nder the compensation Inw you
must pay komething for about ¥ per oent
of wil injuries  jasting over—sa¥Y Lwo
weekn; while under our negligence laws

you havg only pald for*about 3 per cent
of Injuries Although the amounts pay-
able under & compenastion law will be

Hmlteid yeot the agRregate will be very
much greater than before And when
you eome to insure you will not be able

to insure for w HUmited amotmt, bHut must
cover your agRregate contingent Ualdlity
In the event of & disaster. 8o that It will
cost you on the average three, four or
flve times an much to Inwure gs before.
In Engiand the change from the negil-
goence law to the compenastion law in.
ereased rates at ance about slx times,
and experience has shown that that wans
not quite enough. Btudy the problem In-
teliigently and you wili see that when yon
buy nsurnnce agalnst the lability for
compensation you gel something that s
much more expensive than Insurance
the lHability for negligence; and
|don't be gulled into any unsound (nWuar-

nwnce schome whith promises low Initial
rates—for If such rates be below  cost
they cannot be maintained Buch rates
may be simply enticements Intoe a bunco

game of which you employers will be th.
victims

There are various methods of Insuring
compensation The more common are:
1. in private companies, L In, mutusl
associntions, 4 In joint benefit funds
L In n state managed fund or funds, us
in Ohlo and Washington, 5 Ry the stute
Iself, as In Norway. 6 In a state gunr-
oty fuml, as n Frante, Belglum and
Itnly

Exoapt to take oare of such exceptional
claspen of cirks as cannol secure private
Insurance on proper terms and conditions,
Minte insurance has no advantage unless
It be given a monopaly. Btute [nsurance
offices abrosd have never bwen able (0
hold thelr own In genpral  competition
with other insurers unless favored by
publle subsidies or by special priviiegens

Monopolistie state insurance has the
wole ndvantage that it elimipates the cost
of competition from expensgess of mannge
ment.  Bul, excapt under pecullar condl-
tons ke those of Norway, thls saving
Is nomrly offset by the rvelatively highey
cost of publle service jn comparison with
the cost of private sarvice.

And, as against wny possible saving In
expanpes  of management, monopolistic
state Insurance has overwhelming eco-
nomie, social and politionl disadvantages,
to be explalned later

Btute manager fund Insurance I8 evon
worse, It has nearly all the defects of
pure state insurnnce, and in addition:

In the Ohlo form, It Is unsoiid and
L does not Inmfre compenssation! that s, It
does not guarantee the puymoent of com-
pensation to Injured workmen

In the Washington form, It does nhot
adequately  dlsiribute smployers’ riska

State puarsnty insurance s only half
Insurance—it does not Insure employors
ut all, it insures only the waorkmen

Bo far 1 E\'v deall in genernlities, |
will now biefly expluln Bome concrete
cxamples of compensation laws.

Norway Assumen Linbilith,

In Norway the state (tsolf has assuimed
the Uablliity to pay compensation for in-
dustrial injuries, and taxes employers, at
rates graded acoording to rough estimates
of the degree of visk In thelr respective
trades, to malntaln & fund out of which
the stute pays the compensation. Gov-
ernment offtcipls do everything —managae
the fund, fix the rates for the trades, as-
Bign the smployers to trade classes, In-
vestigate clalms and decide and pay the
awards, There ls no “come back' on pm-
ployers after they have pald their anmual
premiums; f the premluoms prove to be
Insufficlont the state loses and UAXpayors
must make good the deficlency. This
happened onoce, and thore was 4 soriolis
politionl struggle before it was settivd
who should tw taxed to make good the
Al This method of Insurance s
not without advantages In the way of
eoonomy of administration in & thinly
| populnted  country with widaely diktrib-
wied petty industries llke Norway, bul
| there are serloun objections to U for an
industeial state
| LIt vesults In o practically “fiat” rate
| tor all employers in cach trade, without
| proper regurd to the variations in
ards In Aifferent establizhmenta
removes the sconomie Intentive to acol-
depnt  prevention slnce each employer
|knwn that his competitors must share
egually with him in any losses from the
hasards of his business. and It penalizen
the better winployers by impoving upon
|them » large share of the lgases of thelr
more careleas gnd poorly equipped com-
| petitore The differences In risks be-
Liweoen getablishments in, the same trade
|are often far greater than the differances
| betwern average risks in different trades
| The Industice of gnd harm from  putting
|bDad risks” and good rvisks on the same
plane cannot be averemphasised
2 Wo proper progress has been made In

That

| differengiating  the rates fairly for the
different trade classes Some have long
|bén taxed double thelr trus risk cost.

while others bave been fevored with pates |

|

mer oent below  cusl The apparent
|polley haa been to sbiit part of the cost

‘of the hasardous Industries upon the
spfer Industries. Emplovers are abso-
lutely at the mercy of the officials s

|t which of several ttade classes they pe-
| speotively are (o be assigned to and con-

haz- |

lelw! fund out of which compensation is
to be pald to all workmen injured in that
trade. 1f the fund s exhausted Lthe am-
ployera in that trade clasas are subject
to assessment to make good the defl
clendy The rates for each clase are fixed
Lhy  wtatute, but the officials are empow
ered to Increase the rate for unusuaily
| dangerous conditione. This law Is pot only
an accldent breeder, becauss it does not
idifferentiate rptea, but also s grossly un
just to employers amd particularly to the
| higher clasaes of employers—and for the
lfujhulnx reiEons

The compensation law In Ita simple form

| —as tn England and the majority of fors
elgn vountries—mukes the employer Nable
las an insurer of hin workmen ln Hmited

amaunts That liability subjects the
average employer to serlous peril of
finanuind ruin. uniess at 4 reasonablec rate
he can relnsure and distribute his risk,
Now, what the Washington law doos s
to make each employer not only an in-
surer of his own workmen, but aiso an
insurer of wil the Workmen of all hiy

competitors in the same trade, thus mui
tptying hin rink, and It then taxes him a
heavy premium ns If for Insurance. but
doss nol Insure him, doss not Indemnify
him, doos not distribute his risk,  Take
the onse of the Dupont Pawder company
which Is In the same¢ cluss with two
othef smaller concerns, and In the first
year of the Washington law was taxed
10 per cent on I8 payroll, or $14,.400, as
against some §2.40 from its two competls
tors together. One of those other con.
cernk blew up and killed six persons. The
amount of the Hability to their depend-
éents Is not yet determined, but may by
or might have been B2000. And whatever
the excess of that lability over the
amount In the powder trade Insurance
fund—be It $15,20 or less—8 per cent of
it Is to be asseswed back upon the Dupont
company
pald $14.400 it did not procure
but roemained Hable for & per cent of
any deficlency In compensation due by
the fund to all workmen In powder milis
in the state of Washingtlon. ‘To procury
Indemnity such as the English employer
gets when he buys Insurance the Dupont
company must still go ont In the open
market and buy real insurance, under the
same conditlons as—but for & much [arger
af this

Insursnes

risk  than—before the adoption
funey scheme. Whatever may be sald in
coriticiem of the state Insurance schemes

of Kurgpe at least none of them are as
bnd na this,

RNut In America we
worse, namely, the Ohlo law,

have one law yel
1t i= not n

provides compsnxiation for o workmen in
fured from Win own fault, yet It petains
the emiployers" Hahility for full damages
for the faults of himself and all his em-
ployess—provided those faults are viola-
tions of statutes. 1t thus retains all the
evils of the old law, itw speculntive Hti-
gation, s uncertainties for employers,
ith expense and woste, and it will slmply
Lroed woeldents by holding employers re-
sponsible for wil faults, and workmen re-
aponsible for practically no fanlts, It has
alroady manifested the abuses of a politl-
ea!l bureRucrcy And with all thaet it
provides no certaln Insurance for injured
workmen.
| und practioe, thot will ruln industry,

igh law. Under that law each employer
s lable for approximately one-hall of ths
wage losses from Injuries to his own
workmen, and to no others.
ployer Is fres to Insure as and how his
pwn Jjudgment and best interests may dle-
tate, IT satinfactory to him he may buy
hin Insurance from private companies
(which In KEngland have differentintoed
rates ecarafully. amd  wseil insurRnde
cheaplyd: or, If he prefors, he may neso-
friate with others of his own selection in
& scheme of mutunl Insurance; or he may
juln with his own workmen In a #chene
of brond mutusl benefit insurance which
covers the compensation lability In
placing hin Insurance and in adjusting his
Habllitiex the English employer Is free
and not under the thumbs of politiclans

Mutual insurance (which the German
Inw makes compulsory), in my opinion,
I8 not the best form of Insurance

an the side. a highly technleal business
in which they are not expert. That not
only calls for a grent deal of time and
lnhor, but often results In ruinous mie-
takes. And where n mutual
In compoped
position of the minority party Is lament-
able. Generally Insurance should be
bhught from those who make it a hosi-
ness to sell it. But as & check upon im-
positions by organizsed insurers and as
an alternative under special conditions,
mutual Insurance n voluntary assocla-
tions, organizsed on trade lines, Is very
valuable. It should, however, therefore
be permitted, not only In one association,
but n many associations—sublect 1o §Slale
regulations and official supervision

Tnsarance Personais.
W. A. Horton of (hnaba. has
tracted to write life Insurance for the
Union Central Life Insurance compan)
A. W. Porry, secretary of the Paul
Fire and Marine company. was In Omaln

¢an-

5t

Inst werk
Prank 1. Ebey of Topekn, sSiale man-
agor In Kunsas for Missourl Fidelty amd
| Casinity compuny, was in Omaha last
Austin

|w--1~h' visiting J. E

Thomas E. Gallsgher, generial agent for
the Aetna Fire Insurance company In

| Chicago and Charies Flgas, siale agent

| wers guesis at the lunchoon held In the
| ""blue moose’' room last Mondsy

Frank E. Martin, secrotary of New
Hampshire Fire losurance eompany of
Manchssiter, visited his agenis, the Fos-
ter-Barker company, last week. His vish
had refersnce to the appointment of n
apecial agent for Lthe company (o sud
ceed C. W. Krueger, who has been trans-

terred to Colorado

Key 1o the Situation—Bee Advertising

— s

surance Field -

2o, when the Dupont company |

compensation law In theory, for while it |

It is an abomingtion In theory |

I recommend an adaptation of the Hrit-|

And the em- |

It |
requires of emplovers that they omrry on. |

association |
of antagonistic elements, the |

z — — - - = T ——

A 3. LOVE, Preaidsnt.
The German

e

Caplial, $200,000

Fire Insurance Co. of

A J. LOVE Geberal Manager.

FRANK J. NASKELL, Sscretary.

Love-Haskell Company
314.324 Omaha National Bank Bldg.
EVERY KNOWN KIND OF INSURANCE

PATRONIZE HOME INSTITUTIONS
The State Insurance Company of Nebraska

WM H ANMANSON, Secreiasy.
Nebraska

An army of wmen leave
theirr homes each morning
and wvever return. They

meet their fate in oa thoo
sund different ways, many
of which vou are subjected

to each day.

No man can affoord to
wilhout Aceident
Poliey,
The 18 small,
the henefits are great,
National Fidelily & Casualty Co.

Nat'l Pidelity & Casualty Bldg.
Omaha, Web,

Lie an

cost and

Jay D. Foster

Fire,
Liability,
Automobile,

. Burglary,

Brandeis Bldg.

Edwin T. Bwobe, V. Pres. and Gen'l Mgr.

W. A. Yonson, President.
Wm. L. Wilcox, Vice Presldent.

B. L. Baldwin & Co.

GENERAL INSURANCE
BEST EQUIPFPED AGENCY TO
CADE FOR
Your Insuraace Luteresis.
Roepresenting only
STRONG OLD LINE INSUR-
ARCE COMPANIES.

Phone D 271

609-810 First Wational Bank Bldg.’

{ !
|

1 J. H. Mithen Co,

921.4 CITY NAT'L
BANK BLDG.

Surety Bonds
Employers Liability
| Automobile Liability |

Burglary
Plate Glass

INSURANCE

| N— -

J/'

Joseph Barker

Foster-Barker Company

Tornado,
Accident,
Plate Glass,
Bonds, Ete.

Phone Doug. 29

INSURANCE

'

!

|
RELIABLE :
OF ALL KINDS. :
|

 MARTIN BROS. & CO.

GENERAL INSURANCE

BARKER BLK.

TEL. DOUG. 735

E Byron R. Kastings.

i

|

'
!

1614 Harney Suwreet.
"

Edward T. Heyden.

~
Nat Molster.

Hastings & Heyden Insurance Agency
GENERAL INSURANCE

In Old Line Companies,

We Adjust Losses.
Tel. Douglas 1604,

B. H. Robison, Pres.

Everything to Commend It

A Western Life Company of great financial strength.
Mortality cost very low.

Expense of management reduced. to minimum.
Prompt payment of death claims,
Accumulated assets, $3,588,843.00.

Capital and surplus, $750,000.00.
Business in force, $30,000,000.00.

The Bankers Reserve Life Company

ALL KINDS OF INSURANCE P

Home Office, Omaha, Neb.

N/

-

: Creigh-Baldrige & Co,

a it Is MONEY |u your pocket o
place igsurance with the agency
that looks after Your intorests

when you meot with  loss

We do this—and have for twen.

Our policles are best—

Ly Vears
let us convinoe you. A Lelephons
call will bring a ropresentative

J. M. Baldrige John W. Madden
¥. A, Oreigh.

8
#
.
®

- ————— . — i ———— A ———

|
[' Insurance,

¢
.

-

In All Its Branches :

— AT —

wWebster, Howard Co. '

"/

2 :
INSURANCE

FIRE TORNADO
AUTOMOBILE
PLATE GLASS BOILER
BURGLARY HEALTH
and ACCIDENT

ALFREDC.KENNEDY

200 First Nat'l Bank HBldg,
Telephone Douglas 722

L )

-

= g 236 Bes Midy.

—— i ————— —  ——— ——- — --'—H----.‘

|
|
! ‘Phone, Douglas 970. .
i

| The Columbia

2. 0. Talmage, Manager.

BOOST FOR OMANA

=)

Fire Underwriters

OF OMAMNA

| Home Offices—Eutire Third Floor Merchants Naticnal Bank Bullding.
! Phone Dounglay 451,

M. E. Loase, Assistant Mapager,

-y
{



